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Portsdown Primary School and Early Years Prevent duty risk assessment
The aim of the Prevent strategy is to reduce the threat to the UK from terrorism by stopping people being drawn into terrorism.

We are required to take a risk-based approach to the Prevent duty, under paragraph 14 of the Home Office’s statutory guidance. 

This document demonstrates our awareness of the specific risks of extremism and radicalisation in our school and our area.

Extremism is defined as vocal or active opposition to fundamental British values, including democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs. Extremism isn't exclusive to any section of society and can take many forms.

Radicalisation is defined as the process by which a person comes to support terrorism and extremist ideologies associated with terrorist groups. 
Leadership

	POTENTIAL HazaRd
	who is at risk?


	actions in place
	owner
	risk level 
	additional notes / next steps


	That the values and ethos of the school are unsuitable for promoting resilience against extremist ideologies and promoting British values
	Pupils, staff and governors
	The school values clearly set out our commitment to British values.
For example:

· British Values section of the website is available for stakeholders to view. There is a link available to an overview how British Values are shared and promoted in the school. 

· The school’s values include a commitment to being respectful, being inclusive and being safe.
· British Values and the school values on prominent display outside the West Hall of the school and in the nursery
· The Jigsaw PSHE scheme is used to support the staff teach comprehensive lessons encompassing the British Values.
	Senior Leadership Team 
	Low
	

	Leaders are unaware of their responsibilities under the Prevent duty, and of the context of the school relating to the risk of extremism 
	Pupils and staff
	School leaders are aware of their duty to prevent pupils being drawn into terrorism, and make sure all staff know the same.
School leaders stay up to date with local developments and risks.
· The school is in regular communication with local police and have access to support from Portsmouth City Council (PCC)and the Multi Agency Safeguarding Hub (MASH).
· School leaders have refreshed their Prevent duty training
	DSL
	Low
	Links with the PSCP and local police


Training and capability
	Hazard
	who is at risk?


	actions in place
	Person responsible
	risk level
	additional notes / next steps

	School staff are unaware of their responsibilities under the Prevent duty, and the need to promote British values
	Pupils and staff
	All staff have read our child protection policy and at least part 1 of Keeping Children Safe in Education (KCSIE).  This is updated annually. All new staff complete this reading as part of their induction training and also receive additional safeguarding training e.g. through the use of the Hays Safeguarding training and a meeting with a member of the safeguarding team (the Designated Safeguarding Lead –DSL or one of the deputy DSLs).
All staff in contact with children have the Prevent training from the Government (https://www.gov.uk/guidance/prevent-duty-training)  and it is part of the induction training in place at the school, with each member of staff completing at least part 1 of the training with DSL/deputy DSLs also completing part 2 as part of their induction process.

Staff members are aware that they can go to (DSL/deputy DSLs)for advice, support, and to escalate concerns. They have access to the Prevent  incident of concern flowchart. 

The DSL is responsible for safeguarding training and support, with Prevent a key part of this training and support. Records of training are kept in school for current staff. as part of their induction. 

Ongoing CPD programme is in place to update safeguarding and Prevent training. Additional training is available from Hays Safeguarding to help ensure new staff receive safeguarding training.

Training records kept with a member of the safeguarding team for safeguarding, including Prevent duty training. 

	DSL
	Low
	Update our child protection policy annually in line with changes to KCSIE annually.
Ensure all staff have completed Prevent training if they are in contact with children. 



	Governors cannot carry out their role to monitor the school’s Prevent strategy effectively 
	Pupils and staff
	All governors have read our child protection policy and Keeping Children Safe in Education.
We have a dedicated link governor/committee that oversees our compliance with the Prevent as part of their safeguarding role.
Section 11 audit completed and returned to Portsmouth Safeguarding Children’s Partnership
GB understand the ethos and values of the school. They have explored the PSHE curriculum in the school, meeting with the PSHE subject leader, conducting regular visits and through discussion with the staff, children and wider community.

GB fully acknowledge their role in safeguarding through their safeguarding visits and meetings with key staff. A governor attended a safeguarding review held by the local authority and fed back to the full governing body as part of this commitment. 


	DSL/Chair of Governors
	Low
	

	Staff do not support the school’s values and ethos, or they support and promote extremist ideas
	Pupils and staff
	The staff recruitment process reflects the school’s values and promotes good safeguarding practice.
School values and commitment to safeguarding are included in job advertisements. 

Potential applicants are encouraged to visit the school as part of the recruitment process. 

Safer recruitment procedures are followed with at least one member of the recruiting process Safer Recruitment Trained. Their training has been updated.

Online search of candidates checked before employment.

References followed up with phone call and general references not specifically for the position applied for are not accepted as references.
Professional conduct in Teacher's standards is a key part of the performance management cycle. “A teacher is expected to demonstrate consistently high standards of personal and professional conduct.” This is also a key part of all non-teaching staff’s performance management. 

Commitment to school values and ethos of school is communicated to potential staff and reminders given to current staff e.g. as part of the safeguarding leaflet.

	DSL
	Low
	Staff code of conduct shared with staff and has been updated (at full governing body June 2023) based upon Local Authority safeguarding review (so that from September 2023, there will be an annual signing of this policy).



Working in partnership

	Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Staff do not feel comfortable or capable working with external agencies and sharing concerns about extremism externally 


	Pupils and staff
	We work and communicate with local safeguarding partners and other relevant agencies regarding concerns about extremism.
The DSL/Prevent lead and deputy DSLs are aware of the process to contact other agencies and expedite concerns about extremism.
Records of any referrals would be kept, using CPOMs and referrals are followed up appropriately. 

Safeguarding culture at PPS is robust and all staff know the procedures to escalate concerns. All concerns are shared and acted upon.

Flow chart to support decision-making around Prevent. Staff have access to this via the school’s website as well as the internal school management system.
	DSL with support from deputy DSLs
	Low
	


Speakers and events

	Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Pupils are exposed to extremist ideologies by visiting speakers
	Pupils
	The materials that visiting speakers deliver are discussed and approved prior to their visit.
Visiting speakers are not left alone with the children.
Online checks are made of the company the speaker works for (where applicable) and individual speaker.
Educational Visits and Visitors to School Policy has been agreed with the Governors and a visitor checklist created for staff who book visitors to use.
	DSL
	Low
	

	The school site is used to host events which support extremist ideologies or promote hatred
	Pupils and staff
	Hiring and lettings agreements state that the school site will not be hired to groups who support extremist ideologies or promote hatred. 
The school has one letting currently in place with an OFSTED registered provider. 
	HT  who may delegate to the Finance Officer
	Low
	Added to Farlington Wraparound Care’s agreement. 



School curriculum and culture 
	Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	The curriculum teaches damaging material or fails to challenge extremist ideologies and promote British values 
	Pupils
	Opportunities to promote British values are clearly identified within all curriculum areas.
Use of PSHE or RSE lessons for sensitive and supportive discussions on radical issues and extreme ideologies.
Regular assemblies on British Values.

Nursery promotes the British Values ideals such as respecting others, making own decisions etc.  

‘A broad and balanced curriculum’ is offered with a balanced view to RE. 
The school values are the focal point for everything we do and include the fundamental British values. Pupils attending Portsdown Primary School and Early Years  are equipped with knowledge of potential risks and the key skills to make them resilient to all forms of harm, including online. 
Review of our current practices for promoting British values and consider where we could do more to embed these values into our curriculum has been undertaken.  History unit in year 1 to be developed for Year 1 where there will be a focus on Rosa Parks and Emily Davison to support the children’s understanding of school’s values. School assembly topics changed to promote British Values and school values.


	Deputy Headteacher
	Low
	

	A culture of inequality or abuse is allowed to grow, enabling extremist ideology and hate to develop
	Pupils, staff, governors and parents
	Our behaviour policy clearly sets out that hateful behaviour is not tolerated. 
Staff know how to respond to witnessing harassment and abusive behaviour. 

Pupils are encouraged to challenge harassment or abusive behaviour among their peers and/or seek support from a member of staff 
	SENDCo 
	Low
	Additional support and work on anti-bullying and the role of the bystander to be undertaken. 
Pupils to be aware of the Equality Act and that there are protected characteristics.

	British values are not promoted outside of the classroom
	Pupils and staff
	Pupils participate in democracy through school council elections

Prefects run their own meetings with a chair, vice chair and secretary

Assemblies promoting diversity, human rights, and respect held regularly.
Celebrations from multiple religions and cultures are celebrated around the school as part of the RE curriculum as well as generally e.g. within assemblies.
Rainbow Day promotes inclusion with participation and learning about disability sports and working with disabled athletes. 
Makaton choir performs in school and at venues in the city.
	SLT Re and PSHE Subject Leaders
	Low
	


IT and internet safety

	Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Pupils use the school network or school hardware to access extremist material
	Pupils
	Our online safety policy makes reference to the risks of online extremist material. Pupils are encouraged to report any material they come across online which makes them worried or uncomfortable.
IT safety and monitoring systems are in place:
· The school IT network has appropriate filters to block sites deemed inappropriate or unsafe

· School email accounts are monitored by IT staff 
	Computing Subject Leader with support from the DHT
	Low
	Review our online safety policy annually.
Review monitoring of online safety in line with KCSIE 2023.

	Pupils access extremist material on their own devices or on social media, or are specifically targeted for online radicalisation 
	Pupils
	The ICT curriculum includes teaching pupils how to stay safe online. 

Parents are provided with support on how to help their children access the internet safely and spot the signs of online radicalisation.
	Computing Subject Leader with support from the DHT
	Low
	Continue to share online safety factsheets and information with parents to help them support their children 
Implement  safety (lesson by lesson safety through EVOLVE rather than at the start of a year) along with PSHE curriculum to further support the children to make the right independent choices online and  to be resilient to harms.


School security 

	Hazard
	who is at risk?


	actions in place
	person responsible
	risk level
	additional notes / next steps

	Non-approved visitors access the school site to spread extremist ideology 
	Pupils and staff
	All visitors to the school must be signed in at reception and wear ID badges 
Visitors are to be accompanied around the school site by a member of staff where they do not have a DBS completed
Contractors to be provided with details of the specific areas that they are/are not permitted in.

Parents/carers escorted through the building when on site.
Security procedures and policies are robust and reviewed at least annually.
	DSL
	Low
	


	DSL/Prevent lead

	[Signature]   DSL/DEPUTY DSLs
	[Date]    JUNE 2023

	date of next review:
	[Date]    june 2024
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